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BUSINESS RISK AND LOSS CONTROL 
Defending Claims Against State Assets Saves Millions for Taxpayers 
The Attorney General’s employment tort attorneys and the Office of Risk Management have teamed up to save 
State taxpayers millions of dollars over the past six years. Risk Management, as the State’s self-insurance 
division, pays for the defense of tort claims, federal law damage claims, and employment contract claims filed 
against state employees, officials and agencies. View the full article…
 
Gambling Addiction 
Has gambling gotten in the way of work, family, or friends? Have you or someone you know been 
“heading to the hill” too much lately? Do you struggle with financial problems due to “chasing the 
big win”? Gambling has become one of the fastest growing industries in the United States. One of 
the reasons for this increase is the availability of gambling. View the full article…
 
Business Use of Personal Vehicles Not Covered by State Insurance 
You’ve just walked into the office and your manager tells you that you need to be in Colorado Springs for a 
meeting that begins in two hours. You grab a cup of coffee, gather your materials, and head for the Springs in 
your personal car. View the full article…
 
Back Injuries Still Number One Workplace Injury 
Countless hours are spent each year on training and educating employees on back safety issues, yet back 
injuries continue to be the number one workplace injury. According to the Human Motion Institute (HMI), back 
injuries account for one out of every five work-related injuries in the nation. View the full article…
 
TOTAL COMPENSATION 
NEW USERRA RULES MILITARY & VETERANS RIGHTS
The US Department of Labor published its final rules, effective January 18, 2006, regarding the Uniformed 
Services Employment and Reemployment Act (USERRA). View the full article…
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Work-Life Awareness: What is Instant Messaging? 
Instant messaging (IM) programs allow users to send messages through their computer that are 
received by the intended party almost instantly. IM programs are having effects in the business 
world and are no longer just for personal use. IM use in the business community was up 110% in 
the US from 2000 to 2001. What impact does this have on Work-Life effectiveness?  View the full 
article…
 
FLSA Update: US Supreme Court Rules “Waiting and Walking” Time Compensable 
A recent US Supreme Court ruling has determined that the time employees spend walking to their production 
area after donning required work gear is compensable. Similarly, time spent waiting to doff required work gear 
is also compensable. However, the Court has ruled that the time spent waiting to don equipment prior to the 
start of the workday is not compensable. View the full article…
 
Family Medical Leave Act (FMLA) Corner  
This information is to be shared with FMLA Coordinators, payroll/benefits staff, and any others 
who work with the FMLA. View the full article…
 
WORKFORCE PLANNING 
Transfer or Termination, What’s the Difference? 
Transfers, rehires, and inadvertent terminations still remain ongoing issues as far as benefits are concerned. 
Over the last year, the Employee Benefits Unit has talked about these actions in light of the Benefitsolver online 
benefits administration system and its interaction with the State’s payroll system. Now that the Retirement 
Choice options for new hires are in place, it is even more critical that the correct actions are followed through 
when an employee leaves or returns to a department. View the full article…
 
Online Registration Now Available for all Continuing Education Classes Offered through DHR 
To make it easier for state employees to register for continuing education classes, DHR has combined all of its 
training information from Professional Development, Risk Management and C-SEAP into one online 
registration page. 
 
UPCOMING EVENTS AND GENERAL ANNOUNCEMENTS 
Workforce Planning and Development Introduces New Employees 
The Division of Human Resources welcomes four new recruits to the Workforce Planning and Development 
Section. View the full announcement…
 
Performance Management Forum Scheduled 
For all HR Directors/Administrators and the designated performance management liaison in their office, the 
Performance Management Forum is scheduled for a full day at Red Rocks Community College on Wednesday, 
February 15, 2006. View the full announcement…
 
Job Evaluation & Compensation PCP Scheduled 
The Division of Human Resources Compensation Unit will present the two-day personnel certification course 
(PCP) in Job Evaluation and Compensation March 1-2 in Denver. View the full announcement…
 
Mediation often results in early resolution 
Mediation can be an effective way to resolve workplace problems or disputes before the issues escalate to the 
formal grievance stage. Mediation can also be effective at any time during a formal grievance or appeal process. 
View the full article…
 
 
 
 

#  #  #  
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